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Publications

Articles

Articles in Journals Indexed by SSCI

1. Martinez-Ferrero, J., Eryilmaz, M. and Colakoglu, N. (2020). How does board gender diversity
influence the likelihood of becoming a UN Global Compact signatory?: The mediating effect of the
CSR committee. Sustainability, 12(10), 1-18. (Impact Factor: 2.576 in 2019).

Articles in International Journals Indexed by ESCI and/or Scopus

1. Colakoglu, N., Eryilmaz, M. and Martinez-Ferrero, J. (2020). Is board diversity an antecedent of
corporate social responsibility performance in firms?: A research on the 500 biggest Turkish
companies. Social Responsibility Journal. DOI 10.1108/SRJ-07-2019-0251. (ESCI)

2. Eryilmaz, M. (2019). A Discussion on the relationship between information and communication
technologies (ICT) and entrepreneurship. International Journal of E-Entrepreneurship and
Innovation (IJEEI), 9(1), s.13-22. (Scopus).

3. Eryilmaz, M.E. and Eryilmaz, F. (2015). Research on the comparison of uses of rhetoric of public
and private sector managers. Mediterranean Journal of Social Sciences. 6(1), s.165-175.
(Scopus).

4. Sarag, M., Efil, i. and Eryilmaz, M.E. (2014). A study of the relationship between person-
organization fit and employee creativity. Management Research Review, 37(5), s. 479-501. (ESCI,
Scopus).

Articles in International Journals in Other Indexes

1. Eryilmaz, M. (2018). Aphasia as an organizational pathology: Taking some lessons from
aphasia in neurology. Annals of the “Constantin Brancusi” University of Targu Jiu, Letter and
Social Science Series, 2(2), 13-17.

2. Eryilmaz, M.E. (2016). A literature review on organizational forgetting. Annals of the
“Constantin Brancusi” University of Targu Jiu, Letter and Social Science Series, November-
December, No.4., s.63-73.

3. Eryilmaz, M., Acar Erdur, D., Bektas, O., Aydogdan, E. and Kara, E. (2016). A discussion on
the antecedents of the adoption of new management techniques by higher education institutions.
Annals of the “Constantin Brancusi” University of Targu Jiu, Letter and Social Science Series,
November-December, No.4., s.6-21.

4, Eryilmaz, M.E., Kara, E., Aydogan, E., Bektas, O. and Acar Erdur, D. (2016). Quality
management in the Turkish higher education institutions: Preliminary findings. Elsevier Procedia —
Social and Behavioral Sciences, 229, s.60-69.

5. Eryilmaz, F. and Eryilmaz, M.E. (2015). A discussion about the possible effect of middle
income trap on large scale firms’ selection of competitive strategy. Elsevier Procedia — Social and
Behavioral Sciences, (207), s.598-607.

6. Eryilmaz, M.E. and Sarag, M. (2015). Leadership as a key instrument to alleviate hegemonic
relationship in organizations: A case of public university. Elsevier Procedia — Social and Behavioral
Sciences, (201), s.21-27.

7. Eryilmaz, M.E. (2014). Pathos rhetoric in vision statements of organizations: Findings from
Turkey. Elsevier Procedia — Social and Behavioral Sciences, (150), s.291-299.
8. Bondy, J., Gorazd, M., Aytag, S., Eryilmaz, M.E. and Bayram, N. (2006). A job well done? A

cross-country comparison of workplace wellbeing among prison staff. Occasional Series in Criminal
Justice and International Studies, December, s.1-17.

Articles in National Journals
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1. Eryilmaz, M., Aydogan, E., Petrigli, G., Acar Erdur, D., Cimilli Kara, E. ve Bektas, O. (2018).
Yiksekogretim ve kalite yonetimi: Gelismekte olan bir Gilke badlaminda bir arastirma. Mehmet Akif
Ersoy Universitesi Sosyal Bilimler Enstitiisii Dergisi, 11(28), 358-379.

2. Colakoglu, N. and Eryilmaz, M. (2017). Yodnetim kurulu cesitliligi ve kurumsal sosyal
sorumluluk faaliyetleri iligkisi Gzerine bir yazin taramasi. Route Educational and Social Science
Journal, 4(8), s.125-135.

3. Eryilmaz, M.E. (2016). Bir arastirmacinin nagizane goézlemleri: ilgili dergilerin editor ve
hakemleri stratejik yonetim alani yazarlarindan ne beklerler?. Turkish Journal of Management, 1(1),
s.9-22.

4. Eryilmaz, M.E. (2011). Yeni kurumsalci 6rgit kurami perspektifinden ilkdgretim o6rgutsel
alaninda yasanan kurumsal degisim ve nedenleri [The institutional change experienced in the primary
education organizational field and its antecedents from a neo-institutional organization theory
perspective]. ODTU Geligme Dergisi, 38(3), s.241-274.

5. Eryilmaz, M.E. and Eryilmaz, F. (2011). Ekonomik krizlerin retoriksel stratejilere etkisi: TKY
ornegi. Baskent Universitesi Yonetim Arastirmalari Dergisi (YAD), 11/1-2, s.35-78.
6. Eryilmaz, M.E. (2010). A qualitative research on awareness levels of hotel managers in Bursa

and Ankara regions about Balanced Scorecard and the perspective of ‘learning and growth’. Uludag
Universitesi Iktisadi ve Idari Bilimler Fakiiltesi Dergisi, Cilt XXIX, Say! 2, s.85-110.

7. Eryilmaz, M.E. and Unal A.F. (2009). Two faces of Janus: A critical perspective on the
Balanced Scorecard. Is-Gii¢ Endiistri lliskileri ve Insan Kaynaklari Dergisi, 12(1), s.11-26.
8. Aydin, Z.B., Tazlntlark, S. and Eryilmaz, M.E. (2008). The effect of multiple performance

criteria usage on the just in time production and total quality management implementation levels:
Findings from Turkey. ODTU Gelisme Dergisi, 35(2), s.225-247.

9. Eryilmaz, M.E. (2008). Orgiit itibari kavrami ve yénetimi ile ilgili bazi sorunlar. Anadolu
Universitesi Sosyal Bilimler Dergisi, 8(1), s.155-174.

10. Eryilmaz, M.E. (2005). Bireylerin bdlim bazli bolluk algilarinin ylksek dizeyde oldugu
durumlarda, oérgiitsel yapi unsurlarinin yenilik siireci iizerine etkileri. Akdeniz Universitesi [IBF
Dergisi, 9, s.79-92.

11. Eryilmaz, M.E. (2004). Stratejik se¢cim ve kurumsalci bakis acgilarinin birlikteligi Gzerine egitim
sektdriinde bir arastirma. Baskent Universitesi Yénetim Aragtirmalari Dergisi (YAD), 4(1), s.25-49

Books/Chapters in Books

Editorship in National Books

1. Eryilmaz, M.E., Kaygusuz, S. and Efil, i. (2019). Isletme: Kuram ve Pratik. ikinci Baski. Bursa:
Ekin Kitabevi. . ]
2. Eryilmaz, M.E., Kaygusuz, S. ve Efil, |. (2015). Isletme: Kuram ve Pratik. Bursa: Ekin Kitabevi.

Chapters in International Books

3. Eryilmaz, M. (2018). Enterprise risk management: Past, today, future. Efe, R. vd. (Ed.) Social
Sciences Researches in the Globalizing World. Sofia, St. Kliment Ohridski University Press.
4. Eryilmaz, M.E. (2017). Alternative strategies for global operations of organizations. U.

Hacioglu, H. Dinger ve N. Alayoglu (Ed.). Global Business Strategies in Crisis: Strategic Thinking
and Development. Springer, s.77-88.

5. Eryilmaz, M.E. (2017). Entrepreneurship. M. Khosrow-Pour (Ed.) Encyclopedia of
Information Science and Technology.IGI Global Publishing,

6. Eryilmaz, M.E. (2016). Entrepreneurship as a Rhetorical Process. Jozef Szablowski (Ed.).
Entrepreneurship and Innovation in Selected Countries Europe. Bialystok, Poland.

7. Eryilmaz, M.E., Acar Erdur, D., Bektas, O., Kara, E. and Aydogan, E. (2016). The case of ISO
9000 quality management system certification in a faculty of a Turkish public university: triggers,
processes and consequences. W. Nuninger ve Chatelet, J. (Ed.). Handbook of Research Quality
Assurance and Value Management in Higher Education. IGI Global Publishing,

8. Eryilmaz, M.E. and Eryilmaz, F. (2015). Active and passive resistance to organizational
change: a case of entrereneurship minor program in a public university. A. Szopa, W. Karwowski ve D.



Barbe (Ed.). Competitive Strategies for Academic Entrepreneurship: Commercialization of
Research-Based Products. IGI Global Publishing. s.51-69.

9. Eryilmaz, M.E. and Bektag, O. (2015). Can an innovation oriented vision statement really
trigger innovation in small and medium sized enterprises?: some evidences from Turkey. L. Carvalho
(Ed.). Internationalization of Entrepreneurial Innovation in the Global Economy. IGI Global
Publishing, s.357-369.

10. Eryilmaz, M.E. and Eryilmaz, F. (2015). Change emphasis in mission and vision statements
of the first 1000 Turkish organizations: a content analysis. A. Géksoy (Ed.). Organizational Change
Management Strategies in Modern Business. |Gl Global Publishing. s.352-413.

Chapters in National Books

11. Eryilmaz, M. (2020). Orgiitlerde dijitalizasyon ve ardillari (izerine bir tartigma. Rizgar, N.
(Ed.). Isletme Yénetimi. Ankara: Nobel Akademik Yayincilik. s.109-133.

12. Eryilmaz, M. (2020). Miilteci girigimcilik. Karadal, H. (Ed.), Girigimcilik. istanbul: Beta
Yayinevi.

13. Eryilmaz, M.E. (2015). isletme bilimine genel bir bakis. Mehmet Eryilmaz, Sait Kaygusuz ve
ismail Efil (Edt.), sletme: Kuram ve Pratik, Ekin Yayinevi, s.3-79.

14, Eryilmaz, M.E. (2015). Halkla iliskiler. Mehmet Eryilmaz, Sait Kaygusuz ve ismail Efil (Edt.),
Isletme: Kuram ve Pratik, Ekin Yayinevi, s.391-426.

15. Eryilmaz, M.E. (2015). Arastirma-gelistirme (Ar-Ge). Mehmet Eryilmaz, Sait Kaygusuz ve
ismail Efil (Edt.), Isletme: Kuram ve Pratik, Ekin Yayinevi, s.391-426.

16. Eryilmaz, M.E. and Dokur, S. (2015). isletmelerin siniflandiriimasi. Mehmet Eryilmaz, Sait
Kaygusuz ve Ismail Efil (Edt.), Isletme: Kuram ve Pratik, Ekin Yayinevi, s.81-112.

17. Eryilmaz, M.E. (2005). Orgiit tanimina politik bir yaklasim ve beraberinde getirdikleri:
Orgutlerde 6grenilmis caresizlik kavramina iliskin islevselci bir bakis agisi. Askin Keser (Edt.),
Calisma Yasaminda Déniisiimler, Nobel Yayin, Ankara, s.233-244.

18. Eryilmaz, M.E. (2005).Takim calismasi ve yodnetimi. Zeyyat Sabuncuoglu ve Melek Tiz
(Edts.), Orgiitsel Psikoloji, Beta Yayincilik, Bursa.

19. Eryilmaz, M.E. (2002). Stratejik ittifaklar ve bu ittifaklar icerisinde sanal takimlarin yeri.
Sabuncuoglu, Z. (Edt.) isletmelerde Cagdas Yaklasimlar. Ezgi Kitabevi, Bursa, s.45-67.

Conference Papers

Papers Presented in International Conferences

1. Eryilmaz, M. and Evansluong, Q. (2019). From Syria to Turkey: Travel of cuisines by the hand
of refugee entrepreneurs. Organizing Migration and Integration in Contemporary Societies
(OMICS), Gothenburg, Sweden, November 6-7.

2. Eryilmaz, M. and Evansluong, Q. (2019). Travel of cuisines by the hands of refugee
entrepreneurs: A study on Syrian restaurants in Turkey. RENT XXXIII (Research in
Entrepreneurship and Small Business), November 27-29, Berlin, Germany.

3. Eryilmaz, M., Yer6z, H., Evansluong, Q. and Ramirez-Pasillas, M. (2019). A structured
literature review on refugee entrepreneurship. Refugee Entrepreneurship Workshop, Lund
University, Lund, Sweden.

4, Eryilmaz, M. and Joukhaji, A. (2019). “Bize her yer Suriye?”: Miilteci girisimcilerin lokasyon
tercihlerini anlamaya yonelik bir arastirma. XI. Uluslararasi Cin'den Adriyatik'e Sosyal Bilimler
Kongresi, 8-10 Kasim, 2019, Bursa.

5. Zamantih Nayir, D., Eryilmaz, M. and Ayci, A. (2019). How refugee entrepreneurs improvise:
Bricolage of Syrian restaurant owners in an emerging economy. The 23rd McGill International
Entrepreneurship Conference, August 28-30, Odense, Denmark.

6. Eryilmaz, M. and Joukhaji, A. (2018). Gegici koruma statisl kazanmis siginmacilarin
girisimcilik faaliyetleri zerine arastirma yapmak: Aklin kétimserligi, iradenin iyimserligi. ICOMEP’18-
Autumn | Uluslararasi Yénetim, Ekonomi ve Politika Kongresi. istanbul. s.772-779.

7. Eryilmaz, M. (2018). Orgiitlerde dijitalizasyon ve érgiitsel unutma yetenegi iligkisi tizerine bir
tartisma. ICOMEP’18-Autumn | Uluslararasi Yénetim, Ekonomi ve Politika Kongresi. istanbul.
s.754-762.



8. Eryilmaz, M.E. (2016). A research on the relationships among faculty’s reputation, image and
students’ intentions of future collaborations: findings from the Turkey. ICMBT 2016, 29-31 December,
Tokyo, Japan.

9. Eryilmaz, M.E., Bektas, O., Petricli, G., Aydogan, E., Kara, E. and Acar Erdur, D. (2016). Are
organizational size and age determinants of the decision on adoption of new management
techniques?: A research on the Turkish higher education institutions. MAC-MME 2016, 9-10
December, Prag, Czceh Republic, s.222-228.

10. Eryilmaz, M.E. (2016). Fakilte itibar ve imajinin 6grencilerin egitim goérdikleri okulda
akademisyen olarak goérev alma niyeti Uzerine etkilerine dair bir arastirma. ICOMEP 2016
International Congress of Management Economy and Policy, istanbul.

11. Eryilmaz, M.E., Kara, E., Acar Erdur, D., Aydogan, E., Bektas, O. and Petricli, G. (2016).
Orgiit dlcegi ve yasinin yeni yénetim tekniklerinin ilgili érgitlerde benimsenmesi karari tizerine etkileri:
Tiark ylUksekogretim kurumlarinda bir arastirma. ICOMEP 2016 International Congress of
Management Economy and Policy, istanbul.

12. Eryilmaz, M.E. (2016). Impact of higher education institution’s reputation and image on
students’ intention of prospective collaborations. ISER 91st International Conference on Economics
and Business Research (ICEBR). November 11-12, Tokyo, Japan.

13. Eryilmaz, M.E., Kara, E., Aydogan, E., Bektas, O. And Acar Erdur, D. (2015). Quality
management in the Turkish higher education institutions: preliminary findings. 5th International
Conference on Leadership, Technology, Innovation and Business Management. December 10-
12, istanbul, Turkey.

14, Eryilmaz, F. and Eryilmaz, M.E. (2015). A discussion about the possible effect of middle
income trap on large scale firms’ selection of competitive strategy. 11th International Strategic
Management Conference, 23-25 July, Vienna, Austria.

15. Eryilmaz, M.E. (2014). Organizational forgetting: antecedents and consequences. 9th
Colloquium on Organizational Change & Development, September 12-13, Essen, Germany.

16. Eryilmaz, M.E. and Sarag, M. (2014). Who is beneficiary of ambiguities in job descriptions: a
gualitative research on an organizational change project. 9th Colloquium on Organizational Change
& Development, September 12-13, Essen, Germany.

17. Eryilmaz, M.E. and Sarag, M. (2014). Leadership as a key instrument to alleviate hegemonic
relationship in organizations: A case of public university. 4th International Conference on
Leadership, Technology, Innovation and Business Management. November 20-22, istanbul,
Turkey.

18. Eryilmaz, M.E. (2014). Pathos rhetoric in vision statements of organizations: Findings from
Turkey. 10th International Strategic Management Conference, 19-21 July, Rome, Italy.
19. Eryilmaz, M.E. (2013). Corporate visions: do they really include mainly emotional

persuasion?. 8th Colloquium on Organizational Change & Development, Ghent, Belgium.

20. Sarag, M., Efil, I. and Eryillmaz, M.E. (2012). A research on relationship between person-
organization fit and employee’s creativity. 1. International Interdisciplinary Social Inquiry
Conference, Bursa, Turkey.

21. Oguzlar, A. and Eryilmaz, M.E. (2010). The impact of gender and education on perceptions of
organizational reputation. 6th International Strategic Management Conference, July 8-10, Saint
Petersburg, Russia, 1111-1132.

22. Eryilmaz, M.E. and Unal, A.F. (2009). A test of the contingent ideologilization of managerial
tools thesis in the Turkish academic balanced scorecard literature context. The 6th Critical
Management Studies Conference, Warwick Business School 13-15 July, United Kingdom.

23. Eryilmaz, M.E. and Tuncel, C.O. (2009). Technological capabilities in Turkish automotive
industry: Upgrading opportunities and strategies for Turkish firms in hypercompetition era. 5th
International Conference on Business Management and Economics, 22-24 October, Yasar
University, izmir, Turkey.

24, Eryilmaz, M.E. (2008). Balanced scorecard: An another management fashion for the Turkish
management literature?. International Conference on Social Sciences (ICSS), August 21-22, izmir,
Turkey, Vol.3, 169-182.

25. Eryilmaz, M.E. (2008). A qualitative research exploring the awareness levels of the hotel and
hospital managers in Bursa region about Balanced Scorecard. Yeditepe International Research
Conference on Business Strategies. June 13-15, istanbul, Turkey.

26. Eryilmaz, M.E., Gorazd, M., Aytag, S., Bondy, J., and Bayram, N. (2006). Prison officers and
professional satisfaction: A comparative cross-cultural analysis in Turkey and Slovenia. The
Stockholm Criminology Symposium, June 15-17, Stockholm, Sweden.



27. Eryilmaz, M.E., Aytag, S., Bayram, N., Gurkan, Y. and Bondy, J. (2006). Job-related affective
well-being among prisons staff. The Stockholm Criminology Symposium, June 15-17, Stockholm,
Sweden.

28. Gorazd, M., Eryilmaz, M.E., Aytag, S. and Bayram, N. (2006). Job satisfaction of prison
officers: A cross-cultural analysis in Slovenia and Turkey. Policing in Central and Eastern Europe:
Past, Present and Futures. University of Maribor Faculty of Criminal Justice and Security. Ljubljana,
Slovenia.

29. Ozdemir, E. and Eryllmaz, M.E. (2005). Contributions of marketing department to corporate
level strategic planning process. 1lth International Strategic Management Conference, June,
Canakkale, Turkey.

Papers Presented in National Conferences

1. Eryilmaz, M. (2019). Suriye mutfaginin multeci girisimciler eliyle Turkiye baglamina seyahati:
Bir geviri hikayesi. 27. Ulusal Yénetim ve Organizasyon Kongresi, Antalya.

2. Eryilmaz, M.E. (2015). Faillik-yapi tartismasi ekseninde orgitsel unutma kavramini yeniden
distinmek: bir egitim érgiitiinden iki vaka. VI. Orgiit Kurami Galigtayi, 6-7 Subat, Mugla.

3. Eryilmaz, M.E. (2015). Tiark ydnetim ve organizasyon camiasinin vaka calismasi temelli
arastirmalari Uzerine: pozitivist paradigmanin bir diger tahakkim cephesi?. 23. Ulusal Yoénetim ve
Organizasyon Kongresi, Mugla Sitki Kogman Universitesi, 14-16 Mayis 2015, s.67-69.

4, Eryilmaz, M.E. (2014). Devir cilal imaj ve itibar devri mi? Fakdilte imaj ve itibarinin
ogrencilerin okuduklar fakilte ile gelecekte isbirliji yapma niyeti Gizerine etkilerine dair bir arastirma.
Uludag Universitesi 4. Bilgilendirme ve Ar-Ge Giinleri, Poster Sunu.

5. Eryilmaz, M.E. (2014). Orgiitlerde degisim ve yeniligin sine qua non’i olarak érgiitsel unutma
ve onciilleri lizerine bir arastirma. Uludag Universitesi 4. Bilgilendirme ve Ar-Ge Giinleri, Poster
Sunu.

6. Eryilmaz, M.E. (2014). Orglitsel unutmanin oncdlleri ve ardillar tzerine nitel bir aragtirma. 22.
Ulusal Yénetim ve Organizasyon Kongresi, Selguk Universitesi, 21 Mayis-24 Mayis, Konya.
7. Eryilmaz, M.E. and Efil, . (2013). YoOnetim bilgisinin farkli tasiyicilari = Farkh retorik

tercihleri?. 21. Ulusal Yénetim ve Organizasyon Kongresi, Dumlupinar Universitesi, 30 Mayis-1
Haziran, Kitahya.

8. Eryilmaz, M.E. (2012). Orgiitsel alanlarda “esisimlendirme (Isonymism)’nin énciilleri Gizerine
bir arastirma. 20. Ulusal Yénetim ve Organizasyon Kongresi, 9 Eylil Universitesi, 24-26 Mayis,
izmir. (Not: Kongre kitabinda yer aldi ancak sunulmadi)

9. Eryilmaz, M.E. and Gaygusuz, F. (2011). Sektorler arasi yakinsama tezi baglaminda kamu ve
Ozel sektdr yodneticilerinin retoriksel stratejilerinin kiyaslanmasi Uzerine bir arastirma. 19. Ulusal
Yénetim ve Organizasyon Kongresi, Canakkale 18 Mart Universitesi, 26-28 Mayis, Canakkale, s.21-
23.

10. Eryilmaz, M.E. and Gaygdusuz, F. (2010). Ekonomik krizlerin retorlarin ybnetim bilgisi
mesrulastirirlarken kullanacaklari retoriksel stratejilerin segimine etkileri. 1.0rgiit Kurami Galistayi
Bildirileri, Bagkent Universitesi i.I.B.F., Ankara: s.89-110.

11. Eryilmaz, M.E. (2009). ideoloji-yénetim teknikleri iligskisine yonelik tartismalarda bir “sine-qua
non” olarak baglam: Kosul bagimli ideolojiklesme tezi. 17. Ulusal Yénetim ve Organizasyon
Kongresi, Mayis, Eskisehir.

12. Eryilmaz, M.E. (2008). Sene 2008: Tirk yonetim / organizasyon yazinindaki nitel arastirmaya
dayali galismalar hala térensel mi?. 16. Ulusal Yénetim ve Organizasyon Kongresi, Mayis, Antalya.
13. Eryilmaz, M.E. (2008). Turk ilkdgretim orgutsel alaninda egitim-0gretim anlayisi baglaminda
yasanan kurumsal hareketliligin dogasini anlamaya ydnelik bir arastirma. 16. Ulusal Yénetim ve
Organizasyon Kongresi, Mayis, Antalya.

14. Eryilmaz, M.E. and Unal, A.F. (2008). Tlrkiye'de faaliyet gésteren orgiitlerin performans
Olcim sistemlerine yonelik eylem-sdylem tutarlihdi Uzerine bir arastirma. 16. Ulusal Yénetim ve
Organizasyon Kongresi, Mayis, Antalya.

15. Tuncel, C.O. and Eryilmaz, M.E. (2008). Bolgesel gelisme surecinde Universite-sanayi
isbirliginin 6nemi: Bursa bdlgesi icin sektdrel temelli bir Universite-sanayi igbirligi modeli 6nerisi. .
Giliney Marmara Boélgesel Gelisme Sorunlari Ulusal Sempozyumu, 2-3 Haziran 2008, Bandirma
/Balikesir.

16. Efil, i. and Eryilmaz, M.E. (2006). Otel igletmeleri hakkinda mdisterilerin kurumsal itibar
algilarini belirleyen faktérler ve bu faktérlerin kendi aralarinda hiyerarsik durumlarini ortaya koymaya
yonelik bir arastirma. 14. Ulusal Yénetim ve Organizasyon Kongresi, Mayis, Erzurum.



17. Avytac, S., Mesko, G., Bayram, N. and Eryilmaz, M.E. (2006). Calisan saghgi acindan cezaevi
personelinin is tatmini algisindaki farkhliklar ve nedenleri Uzerine kdlltlirlerarasi kargilastirmali bir
arastirma: Turkiye ve Slovenya 6rnegi. 12. Ulusal Ergonomi Kongresi, Kasim Ankara.

18. Eryilmaz, M.E. (2005). Orgiitsel alanlarda kurumsallagma siirecine yardimci siireglerden biri
olarak bireysel orgitlerin 6grenilmis caresizliklerine iliskin bir tartisma. 13. Ulusal Yénetim ve
Organizasyon Kongresi, 12-14 Mayis, Istanbul.

19. Efil, i. and Eryilmaz, M.E. (2004).Toplam kalite yénetimi uygulamalarinda sektér, oérgiit ve alt
Unite baglaminda farkliliklarin incelenmesi ve bir arastirma. 12.Ulusal Yénetim ve Organizasyon
Kongresi, Mayis, Bursa.

20. Eryilmaz, M.E. (2004).Stratejik secim ve kurumsalci bakis agilarinin birlikteligi Gzerine egitim
sektoérunde bir arastirma. 12.Ulusal Yénetim ve Organizasyon Kongresi, Mayis, Bursa.

21. Tak, B. and Eryilmaz, M.E. (2003). Organizasyonel etkinligin dlgimine ydnelik bir ¢alisma.
11.Ulusal Yonetim ve Organizasyon Kongresi, Mayis, Afyon.

Projects

1. Eryilmaz, M.E., Acar Erdur, D., Kara, C., Aydogan, E., Bektas, O. and Petrigli, G. (2014). Bir
devlet Universitesinin iktisadi ve idari bilimler fakultesinde ISO 9001: 2008 kalite yonetim sistemi
kurmaya yonelik calismalar iizerine bir arastirma. Uludag Universitesi Bilimsel Arastirma Projesi.
No: KUAP (i)-2014/23.

2. Eryilmaz, M.E., Sarag, M., Ciranoglu, M., Yagmahan, B. and Cavdur, F., (2013). Orgiitlerde
Etkin Siire¢ Yénetimi Ve Yalin Yénetimi Calismalarinin Onciilleri Ve Ardillari Uzerine Bir Devlet

Universitesinde Arastirma. Uludag Universitesi Bilimsel Arastirma Projesi. No: KUAP (i)-2013/34.

3. Yagmahan, B., Cavdur, F., Eryillmaz, M.E. and Sarag, M. (2013). U.U. Yapi igleri ve Teknik
Daire Bagkanligi Yalin Donusum Calismalari. Uludag Universitesi Bilimsel Aragtirma Projesi.
4, Olmezogullari, N., Tuncel, C.O., Bayram, N. and Eryilmaz, M.E. (2008). Turk otomotiv

sektoériinde teknolojik yetenek ve inovasyon agyapilari: Sektorel inovasyon sistemi perspektifinden bir
teknoloji politikasi dnerisi. Tiibitak-Sobag, Proje No: 108K035 (Yritici: Nalan Olmezogullari).

5. Olmezogullari, N., Tuncel, C.O., Bayram, N. and Eryilmaz, M.E. (2008). Universite sanayi
isbirliginin gelistiriimesinde sektorel yenilik sistemi yaklasiminin 6énemi: Bursa’da faaliyet gOsteren
imalat sanayi firmalarinda yenilik kaynaklarinin sektdrel dizeyde arastiriimasi ve teknolojik yetenek
diizeyinin belirlenmesi. Uludag Universitesi Bilimsel Arastirma Projesi No: KUAP (i) - 2008/28.

Awards-Scholarships

1. Colakoglu, N. (2018). Yonetim Kurulu Cinsiyet Cesitliliginin Kurumsal Sosyal Sorumluluk Faaliyetleri
Uzerine Etkisi: Turkiye 500 Arastirmasi. Uludag Universitesi Sosyal Bilimler Enstitlisii. Yayinlanmamis
Doktora Tezi. U.U. Sosyal Bilimler Enstitiisii 2018 Yili En lyi Tez Odiilii. Danisman: Prof.Dr.
Mehmet Eryllmaz.

2. Eryilmaz, M.E. (2016). TUBITAK 2219 Yurtdisi Doktora Sonrasi Arastirma Bursu. Goéteborg
Universitesi, isletme Ekonomi ve Hukuk Fakiltesi, Géteborg Arastirma Enstitlisii, Géteborg, isveg
(2017 Subat — 2018 Qubat).

3. Eryilmaz, M.E. (2016). Impact of higher education institution’s reputation and image on students’
intention of prospective collaborations. ISER 91st International Conference on Economics and
Business Research (ICEBR). November 11-12, Tokyo, Japan. The Best Paper Finalist.

4. Sarag, M., Efil, i. ve Eryilmaz, M.E. (2014). A study of the relationship between person-organization
fit and employee creativity. Management Research Review, 37(5), s.479-501. Emerald Group
Publishing 2015 Awards for Excellence: Outstanding Paper Award.

5. Eryllmaz, M.E. (2014). Devir cilali imaj ve itibar devri mi? Fakulte imaj ve itibarinin 6grencilerin
okuduklari fakillte ile gelecekte isbirligi yapma niyeti tzerine etkilerine dair bir arastirma. 4. Uludag
Universitesi Bilgilendirme ve Ar-Ge Giinleri, Birim bazinda Birincilik Odiilii. 11-13 Kasim.

Administrative Tasks

1. Uludag Universitesi Faculty of Economics and Administrative Sciences, Vice Dean (2013-2015).



Teaching Experiences

Introduction to Business Administration (B.A.)
Management (B.A.)

Organization Theory (B.A.)

Public Relations (B.A.)

Strategic Management (M.A.)
Organization Theories (M.A.)

Teamwork and Leadership (M.A.)
Performance Management (M.A.)
Research Methodology (M.A.)

Strategic Management (Ph.D.)
Organization Theories (Ph.D.)

Advanced Strategic Management (Ph.D.)



